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Item 2.02. Results of Operations and Financial Condition.

On August 14, 2024, Victoria’s Secret & Co. (the “Company”) issued a press release announcing its second quarter 2024 preliminary unaudited results. A
copy of the press release is attached hereto as Exhibit 99.1 and is hereby incorporated by reference.

The information contained in Exhibit 99.1 hereto is being furnished and shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange
Act of 1934, as amended (the “Exchange Act”), or incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange
Act, except as shall be expressly set forth by specific reference in such a filing.

Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Chief Executive Officer Succession

On August 12, 2024, the Board of Directors of the Company (the “Board”) terminated Martin Waters as Chief Executive Officer (“CEO”) of the Company,
effective as of August 13, 2024. In order to provide for a smooth transition of his responsibilities, Mr. Waters will remain employed by the Company in a
non-executive capacity through August 31, 2024. The Company and the Board thank Mr. Waters for his many contributions to the Company.

Effective as of August 12, 2024, Mr. Waters resigned from the Board. Mr. Waters’ resignation was not the result of any dispute or disagreement with the
Company or the Board on any matter relating to the Company’s operations, policies or practices.

Mr. Waters’ termination constitutes a termination by the Company without Cause under the Executive Employment Agreement, dated May 22, 2021,
between Mr. Waters and the Company. In connection with his termination, Mr. Waters will be entitled to receive the severance benefits provided under his
employment agreement, subject to his execution of a full release of claims, pursuant to which he will affirm his agreement to certain restrictive covenants
related to confidentiality, non-solicitation and non-competition.

On August 12, 2024, the Board appointed Hillary Super as CEO, effective as of September 9, 2024, to succeed Mr. Waters. Subject to the commencement
of her employment as CEO, Ms. Super was also appointed as a member of the Board, effective as of September 9, 2024, to serve until the Company’s 2025
annual meeting of stockholders and until her successor is duly elected and qualified or until her earlier resignation or removal.

Ms. Super, age 52, brings nearly three decades of retail merchant experience and leadership experience with omnichannel brands spanning intimates,
apparel, accessories, beauty and home. Ms. Super most recently served as CEO of intimates and accessories brand Savage X Fenty, a role she held from
June 2023 to August 2024. Previously, she was Global CEO of Anthropologie Group, an Urban Outfitters Company and global lifestyle brand specializing
in apparel, accessories, intimates and décor, from January 2017 to April 2021.

There are no arrangements or understandings between Ms. Super and any other persons pursuant to which Ms. Super was selected as CEO of the Company
or a member of the Board. There are no family relationships between Ms. Super and any director or executive officer of the Company, and she has no direct
or indirect material interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

Appointment of Interim Chief Executive Officer

On August 12, 2024, the Board appointed Timothy Johnson, the Company’s Chief Financial and Administrative Officer, to serve as Interim CEO of the
Company, effective as of August 14, 2024, until the commencement of Ms. Super’s employment as CEO. Mr. Johnson will continue to serve as the
Company’s Chief Financial and Administrative Officer during his period of service as Interim CEO and will not receive any additional compensation for
his service as Interim CEO.

Mr. Johnson, age 57, has served as the Company’s Chief Financial and Administrative Officer since July 2022. Mr. Johnson joined the Company in July
2021 and previously served as Chief Financial Officer from July 2021 to July 2022. Prior to July 2021, Mr. Johnson served as the Chief Financial Officer
and Chief Administrative Officer of Big Lots, Inc. from August 2015 to August 2019 and Chief Financial Officer of Big Lots from August 2012 to August
2015.



There are no arrangements or understandings between Mr. Johnson and any other persons pursuant to which Mr. Johnson was selected as Interim CEO of
the Company. There are no family relationships between Mr. Johnson and any director or other executive officer of the Company, and he has no direct or
indirect material interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

Executive Employment Agreement with Ms. Super

In connection with her appointment as CEO, the Company entered into an Executive Employment Agreement with Ms. Super, dated as of August 12, 2024
(the “Employment Agreement”), that provides for, among other things, (i) an initial base salary of $1,200,000; (ii) a target annual incentive compensation
bonus equal to 175% of her base salary; (iii) a one-time cash bonus of $1,000,000, subject to repayment in full if Ms. Super is terminated by the Company
for Cause (as defined therein) or voluntarily leaves the Company within one year following her start date; (iv) relocation benefits, subject to repayment
pursuant to the terms of the Company’s Relocation Policy; and (v) participation in the Company’s standard employee benefit plans and programs available
to the Company’s executives. The Employment Agreement also provides for certain severance benefits in the event that Ms. Super’s employment is
terminated by the Company other than for Cause, disability or death, or if Ms. Super resigns for Good Reason (as defined therein). Ms. Super will not
receive any additional compensation for her service as a member of the Board.

The foregoing description of the Employment Agreement is not complete and is qualified in its entirety by reference to the full text of the Employment
Agreement. A copy of the Employment Agreement is attached hereto as Exhibit 10.1 and is hereby incorporated by reference.

In addition, upon commencement of her employment with the Company, and subject to approval by the Human Capital and Compensation Committee of
the Board (the “HCCC”), Ms. Super will be awarded (i) a one-time equity award having an aggregate grant date value of $5,750,000, in the form of
restricted stock units that will vest 30% on the first anniversary of the grant date, 30% on the second anniversary of the grant date, and 40% on the third
anniversary of the grant date and (ii) a 2025 annual equity award having an aggregate grant date value of $7,700,000, in such form(s) as approved by the
HCCC. The foregoing equity awards will be granted pursuant to the Victoria’s Secret & Co. 2021 Stock Option and Performance Incentive Plan (the
“Plan”) and subject in each case to such terms and conditions as may be set forth in the applicable award agreements and the Plan.

Ms. Super will also enter into the Company’s standard form of indemnification agreement, the form of which was filed as Exhibit 10.18 to the Company’s
Annual Report on Form 10-K filed with the Securities and Exchange Commission on March 22, 2024.

Item 7.01. Regulation FD Disclosure.

A copy of the press release announcing the Company’s second quarter 2024 preliminary unaudited results and the CEO succession is furnished as Exhibit
99.1 to this Current Report on Form 8-K.

Item 9.01. Financial Statements and Exhibits.

Exhibit 10.1    Executive Employment Agreement by and between VS Service Company, LLC and Hillary Super, dated as of August 12, 2024.

Exhibit 99.1    Press Release of Victoria’s Secret & Co., dated August 14, 2024.

Exhibit 104    Cover Page Interactive Data File (embedded within the Inline XBRL document)



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

VICTORIA'S SECRET & CO.

Date: August 14, 2024 /s/ Timothy Johnson
Timothy Johnson
Interim Chief Executive Officer and Chief Financial
and Administrative Officer



Exhibit 10.1

EXECUTIVE EMPLOYMENT AGREEMENT

THIS EXECUTIVE EMPLOYMENT AGREEMENT (“Agreement”) is entered into by and between VS Service Company, LLC, a Delaware
limited liability company (the “Company”), and Hillary Super (the “Executive”) (hereinafter collectively referred to as the “Parties”).

WHEREAS, the Company desires to obtain the benefit of the services of the Executive, and the Executive desires to render such services on the
terms and conditions set forth herein;

WHEREAS, the Executive will be employed as the Chief Executive Officer of Victoria’s Secret & Co. (“VS&Co”) and, in that capacity, will gain
an intimate knowledge of the business and affairs of the Company, including but not limited to its policies, procedures, methods, personnel, sales, business
plans and strategy, and trade secrets; and

WHEREAS, the Company has determined that it is in its best interests to retain the services of the Executive and to ensure the Executive’s
continued dedication and loyalty to the Company.

NOW, THEREFORE, IN CONSIDERATION of the foregoing, and in view of the promises and other good and valuable consideration described
in this Agreement (the sufficiency and receipt of which are hereby acknowledged), the Parties agree as follows:

1) Term. This Agreement shall commence on Executive’s first day of employment with the Company (the “Effective Date”) and continue
until terminated pursuant to one of the provisions of Section 5 of this Agreement.

2) Employment.

a. Position. As of the Effective Date, the Executive shall be employed as the Chief Executive Officer of VS&Co. The Executive
shall perform the duties, undertake the responsibilities, and exercise the authority customarily performed, undertaken, and exercised by persons employed
in a similar executive capacity for a similarly-sized publicly-traded company in the same or similar industry. The Executive shall report to the Board of
Directors of VS&Co (the “Board”). Effective as of the Effective Date, the Executive shall also be appointed as a member of the Board.

b. Duty of Loyalty. The Executive agrees to devote full attention to the business and affairs of the Company. The foregoing,
however, shall not preclude the Executive from serving on corporate, civic, or charitable boards or committees or managing personal investments, so long
as such activities comply with the requirements set by the Board and do not interfere with the performance of the Executive’s responsibilities hereunder.
The Executive will make all disclosures required by the conflict of interest and ethics policies of VS&Co and its subsidiaries (collectively, the “Company
Parties”) relating to these activities.

3) Compensation.

a. Base Salary. The Company agrees to pay the Executive an annual base salary (“Base Salary”) of One Million Two Hundred
Thousand Dollars ($1,200,000), less applicable withholding. This Base Salary will be subject to annual review and may be increased based upon personal
performance, company performance, and market conditions. Such Base Salary shall be payable in accordance with the Company’s customary payroll
practices applicable to its executives.

b. Incentive Compensation. The Executive shall be entitled to participate in the Company’s applicable incentive compensation
plan (“IC Plan”), as determined by the Human Capital and Compensation Committee (the “HCCC”) of the Board, beginning on the Effective Date, at a
target level of one hundred seventy-five percent (175%) of the Executive’s Base Salary, less applicable withholding, with a potential payout of between 0%
and 200% of the target level based on actual performance. Incentive compensation payable to the Executive for the 2024 fiscal year and the Fall 2024
season shall each be calculated on a pro rata basis based on the number of days between the Effective Date and the end of the 2024 fiscal year in relation to
the number of days in the 2024 fiscal year and the Fall 2024 season, respectively. Incentive compensation under the IC Plan is not guaranteed but will be
based on the results of VS&Co’s performance as determined by the HCCC.
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c. Equity Compensation. All awards set forth in this Section 3(c) are pursuant to the terms of the Victoria’s Secret & Co. 2021
Stock Option and Performance Incentive Plan, as amended from time to time (the “2021 Stock Plan”), and the applicable award agreements, and subject to
the approval of the HCCC.

(i) Effective as of the first fiscal Monday of the month following the Effective Date (the “2024 Grant Date”; provided, if
such Monday is a market holiday, the 2024 Grant Date shall be the immediately following Tuesday), the Company
will grant the Executive restricted stock units (“RSUs”) having a grant date value of Five Million Seven Hundred
Fifty Thousand Dollars ($5,750,000), based on the closing stock price on the 2024 Grant Date as approved by the
HCCC. Upon vesting, the RSUs will be settled in shares of VS&Co common stock. The RSUs will vest in annual
installments over three years on the anniversary of the 2024 Grant Date: thirty percent (30%) on the first anniversary
of the 2024 Grant Date, thirty percent (30%) on the second anniversary of the 2024 Grant Date, and forty percent
(40%) on the third anniversary of the 2024 Grant Date.

(ii) Effective during the first fiscal quarter of 2025, the Company will grant the Executive equity-based awards under the
2021 Stock Plan having an aggregate grant date value of Seven Million Seven Hundred Thousand Dollars
($7,700,000), in such form or forms and on such terms and conditions as approved by the HCCC.

The Executive may receive future grants under the 2021 Stock Plan as determined by the HCCC or the Board and based on the Executive’s position and
performance.

d. Sign-on Bonus. The Company agrees to pay the Executive a one-time cash sign-on bonus of One Million Dollars ($1,000,000),
less applicable withholding, within sixty (60) days after the Effective Date, subject to the terms and conditions of the Repayment Agreement set forth in
Exhibit A.

e. Reservation of Rights. Unless otherwise provided in a contractual agreement between the Executive and the Company, the
Company reserves the right to amend, vary or terminate any compensation, benefit, bonus, equity award or other such program at any time, in the sole
discretion of the Company. All compensation, benefit, bonus, equity award and other such programs are governed by and subject to the official plan
documents and award agreements as administered and interpreted by the HCCC or the Board.

4) Employee Benefits.

a. Employee Benefit Plans. The Executive shall be entitled to participate in all employee benefit plans, practices, and programs
maintained by the Company Parties and made available to similarly situated executives generally and as may be in effect from time to time, including paid
time off (“PTO”) programs. The Executive’s participation in such plans, practices and programs shall be on the same basis and terms as are applicable to
similarly-situated executives of the Company generally.

b. Paid Time Off (PTO). The Executive shall be entitled to paid time off in accordance with the policies periodically established by
the Company Parties for similarly-situated executives of the Company generally.

c. Relocation. Relocation support will be offered to the Executive and the Executive’s family as outlined in the Domestic
Relocation Policy, subject to the Policy Acknowledgement and Repayment Agreement attached hereto as Exhibit B. The Executive’s relocation will be
completed no later than twelve (12) months after the Effective Date. The Relocation Package will be executed under the provisions of the Company’s
Relocation Policy. The Executive acknowledges that the Executive has received and understands the Relocation Policy and agrees that if the Executive
resigns other than for Good Reason or is terminated for Cause prior to the first anniversary of the Effective Date, the Executive will reimburse the
Company for all costs related to the relocation and if said resignation other than for Good Reason or termination for Cause occurs after the first anniversary
of the Effective Date but prior to the second anniversary of the Effective Date, the Executive will reimburse the Company an amount equal to one-half of
all costs
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related to the relocation. Costs related to the relocation include, but are not limited to, actual costs as well as any relocation bonuses.

d. Expenses. Subject to applicable policies of the Company Parties, the Executive shall be entitled to receive prompt
reimbursement of all expenses reasonably incurred in connection with the performance of the Executive’s duties hereunder or for promoting, pursuing, or
otherwise furthering the business or interests of the Company Parties. Further, the Company will reimburse the Executive for reasonable legal and
professional advisory fees actually incurred in connection with the Executive’s review and negotiation of this Agreement in an amount not to exceed
Twenty-Five Thousand Dollars ($25,000). The Company agrees, at the Company’s expense, to represent and defend the Executive in any and all breach of
contract or similar claims brought against the Executive by her most recent former employer related to the Executive’s role with the Company.

e. Office and Facilities. The Executive shall be provided with appropriate offices and with such secretarial and other support
facilities as are commensurate with the Executive’s status with the Company and adequate for the performance of the Executive’s duties hereunder.

f. Compensation Recoupment. Notwithstanding any other provisions in this Agreement to the contrary, any incentive-based or
other compensation paid to the Executive under this Agreement or any other agreement or arrangement with the Company Parties is subject to recovery
and clawback in accordance with the VS&Co Clawback Policy and any applicable law, government regulation, or stock exchange listing requirement, or
any other policy (whether in existence as of the Effective Date or later adopted by the Company Parties) established by the Company Parties providing for
clawback or recovery of amounts paid to the Executive.

5) Termination of Employment.

a. Disability. The Executive’s employment hereunder is subject to termination immediately upon the Executive’s Disability or
death. For purposes of this Agreement, “Disability” means a physical or mental infirmity that impairs the Executive’s ability to substantially perform the
Executive’s duties under this Agreement for a period of at least six (6) months in any twelve (12)-month calendar period as determined in accordance with
the long-term disability plan maintained by the Company Parties.

b. Cause. The Company shall be entitled to terminate the Executive’s employment for Cause without prior written notice except as
provided below. For purposes of this Agreement, “Cause” shall mean, as determined by the Company in its sole discretion, that the Executive (i) was
grossly negligent in the performance of the Executive’s duties with the Company (other than a failure resulting from the Executive’s incapacity due to
physical or mental illness); (ii) has pled “guilty” or “no contest” to, or has been convicted of, an act which is defined as a felony under federal or state law;
(iii) engaged in misconduct in bad faith that could reasonably be expected to materially harm the Company’s business or its reputation; or (iv) violated a
material provision of the Code of Conduct, including, but not limited to, Subject Conduct or other violations of the Company’s Discrimination, Anti-
Harassment, and Non-Retaliation policies. For purposes of this Agreement, “Subject Conduct” means sexual harassment (including creation of a hostile
work environment), gender discrimination and retaliation related to the foregoing or a violation of any policy of the Company (or any of its affiliates)
relating to sexual harassment (including creation of a hostile work environment), gender discrimination and retaliation related to the foregoing. No event or
condition described in subsections (i), (iii) or (iv) of this Section 5(b) shall constitute Cause unless (x)  the Company provides the Executive a written
Notice of Termination stating the grounds for such termination; (y)  such grounds for termination (if susceptible to correction) are not corrected by the
Executive within thirty (30) days of the Executive’s receipt of the Notice of Termination; and (z) the Company terminates the Executive’s employment
with the Company (or any of its affiliates) immediately following expiration of such thirty-day (30) period. Notwithstanding anything in this Agreement to
the contrary, if the Executive experiences a termination other than by the Company for Cause, the Company shall have the sole discretion to later use after-
acquired evidence to retroactively re-characterize the prior termination as a termination for Cause if such after-acquired evidence supports such an action.

c. Termination by the Executive. The Executive may terminate her employment, with or without Good Reason, by delivering to
the Company, not less than thirty (30) days prior to the Termination Date, a written Notice of Termination. For purposes of this Agreement, “Good
Reason” means (i) a material reduction in the Executive’s positions, duties, authority, responsibilities or reporting requirements, which shall include failure
of the
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Board to appoint the Executive as a member of the Board effective as of the Effective Date or failure of the Board to nominate the Executive as a candidate
for director in connection with any annual or special shareholder meeting that includes the election of directors, provided that the Executive has not
received a Notice of Termination hereunder and is not otherwise in material breach of this Agreement; (ii) the failure of the Company to obtain the
assumption of its obligation to perform this Agreement by any successor to all or substantially all of the assets of the Company following a merger,
consolidation, sale, or similar transaction; (iii) a material reduction in the Executive’s Base Salary or annual bonus opportunity under the IC Plan other than
pursuant to an across-the-board reduction applicable to all similarly-situated executives; or (iv) the relocation of the Executive’s principal place of
employment from the New York, New York area. “Good Reason” shall not include acts taken by the Company by reason of the Executive’s physical or
mental infirmity which impairs the Executive’s ability to substantially perform her duties. Notwithstanding the foregoing provisions of this definition, any
assertion by the Executive of a termination for Good Reason shall not be effective unless all of the following conditions are satisfied: (x) the Executive has
provided a written Notice of Termination to the Company including with reasonable detail the facts and circumstances indicating existence of the
condition(s) providing grounds for termination for Good Reason within sixty (60) days of the initial existence of such condition becoming known (or
should have become known) to her; (y) the condition(s) specified in such notice must remain uncorrected by the Company for thirty (30) days following
the Company’s receipt of such written notice; and (z) the Executive terminates her employment immediately following the expiration of such thirty-day
(30) period. For purposes of this Agreement, “Termination Date” means the date the Executive’s employment with the Company (or any of its affiliates) is
terminated.

d. Notice of Termination. The Company may terminate Executive’s employment for any reason other than Cause, Disability or
death by delivering to Executive a written “Notice of Termination” that indicates the Termination Date and the termination provision in this Agreement
relied upon, thirty (30) days prior to the Termination Date. The Notice of Termination shall set forth in reasonable detail the facts and circumstances
providing a basis for the termination. The Company may elect to pay the Executive in lieu of the thirty (30) days’ written notice but will still deliver a
Notice of Termination.

e. Deemed Resignations. Except as otherwise determined by the Board, any termination of your employment with the Company
will constitute, as applicable, an automatic resignation of you: (i) as an officer of VS&Co and the other Company Parties; (ii) from the Board; (iii) from the
board of directors or board of managers (or similar governing body) of the Company Parties; and (iv) from the board of directors or board of managers (or
similar governing body) of any corporation or other entity in which any of the Company Parties holds an equity interest and with respect to which board of
directors or board of managers (or similar governing body) you serve as such Company Party’s designee or other representative. You agree to take any
further actions that the Company Parties reasonably request to effectuate or document the foregoing.

6) Compensation Upon Termination Not Within the Protection Period.

a. Notwithstanding anything herein or in any other agreement to the contrary, if the Executive’s employment is terminated by the
Company for Cause, by reason of the Executive’s death, or if the Executive gives the Company a written Notice of Termination other than for Good
Reason, the Company’s sole obligation shall be to pay the Executive the following amounts earned but not paid as of the Termination Date (collectively,
the “Accrued Amounts”):

• Base Salary;
• Reimbursement for business expenses incurred by the Executive on behalf of the Company during the term of her employment

in accordance with the Company’s standard policies (including expense verification policies) regarding the reimbursement of
business expenses, as the same may be modified from time to time; and

• Any earned compensation which the Executive had previously deferred until termination of employment or which, by
operation of the applicable plan and/or deferral election, would cause distribution to occur upon termination of employment
(including any interest earned or credited thereon, if applicable).

Notwithstanding anything herein or in any other agreement to the contrary, to the extent that the Executive experiences a termination for any reason while a
Company-led internal investigation into facts that could reasonably give rise to the

-4-



Executive’s termination for Cause is pending: (i) the Executive shall not be entitled to receive any severance benefits under this Agreement (other than the
Accrued Amounts) or any other agreement or severance plan, policy or program of the Company (or any of its affiliates) and (ii) the Executive shall not be
entitled to vest in or receive any Variable Compensation, in either case, unless and until the Company concludes its investigation with a finding that
grounds for a termination for Cause did not in fact exist, and only to the extent provided for under the terms of the applicable agreement, plan, policy or
program. For purposes of this Agreement, “Variable Compensation” means any cash-based performance or incentive award paid by or any equity
compensation awarded by the Company (or any of its affiliates), including, but not limited to, under the 2021 Stock Plan (and any successor thereto) and
the IC Plan.

b. If the Executive’s employment is terminated by the Company other than for Cause, Disability or death, or if the Executive
resigns for Good Reason, in each case, other than within the Protection Period, subject to and in exchange for the Executive timely executing and
delivering to the Company a Release, such Release becomes effective and irrevocable within sixty (60) days following the Termination Date, and ongoing
compliance with the terms of the Confidentiality, Non-competition, Non-disparagement and Intellectual Property Agreement attached hereto as Exhibit C
for the periods set forth in such agreement, the Executive will be entitled to the following severance benefits (collectively, the “Severance Benefits”):

(i) Accrued Amounts;

(ii) The Company shall continue to pay the Executive’s Base Salary for a period of two (2) years following the
Termination Date, less applicable withholding, payable as follows: (a) on the Company’s first regularly scheduled pay
date falling on or after sixty (60) days after the Termination Date (the “First Payment Date”), the Company will pay the
Executive, without interest, the number of missed payroll installments that would have been paid during the period
beginning on the Termination Date and ending on the First Payment Date had the installments been paid on the
Company’s regularly scheduled payroll dates, and (b) each of the remaining installments shall be paid on the
Company’s regularly scheduled pay dates during the remainder of such two (2)-year period;

(iii) If the Executive is participating in the Company’s medical and/or dental plan (collectively, the “Health Plans”)
immediately prior to the Termination Date, the Company will make a lump sum payment, less applicable withholding,
to the Executive in an amount equal to the difference, calculated on a monthly basis based on Executive’s coverage
level as of the Termination Date, between the total premium as of the Termination Date for the Executive’s COBRA
coverage and the Executive’s applicable contribution amount under the Health Plans for such coverage, multiplied by
twenty-four (24) months. Such lump sum payment will be paid on the First Payment Date and is intended to assist the
Executive with medical expenses and insurance premiums regardless of whether or not the Executive elects COBRA
coverage after the Termination Date;

(iv) The Company shall pay the Executive, less applicable withholding, incentive compensation under the IC Plan, based
on actual performance and subject to the terms of the IC Plan, with respect to the fiscal year and season during which
the Termination Date occurs as well as the subsequent season. The foregoing payments shall be paid at the same time
as payments under the IC Plan are typically paid, but in no event earlier than three (3) months following the
Termination Date and in no event later than March 15  of the year following the year in which the applicable season or
year is completed; and

(v) The treatment of any outstanding equity awards will be determined as follows:

1) A pro-rata portion of the outstanding unvested equity awards that are held by the Executive as of the
Termination Date and vest only based on the passage of time shall vest and be settled on the First Payment
Date, which

th
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pro-rata vesting shall be determined by (A) multiplying (x) the number of shares subject to the award by (y) a
fraction, the numerator of which is the number of complete months between the first day of the applicable
time-based vesting period and the Termination Date, and the denominator of which is the aggregate number of
months in the time-based vesting period, less (B) the number of shares subject to the award that had already
vested pursuant to the award’s terms prior to the Termination Date, if any;

2) A pro-rata portion of the outstanding unvested equity awards that are held by the Executive as of the
Termination Date and vest based, at least in part, on the satisfaction of performance goals shall vest and be
settled by the later of the First Payment Date and sixty (60) days following the end of the applicable
performance period, which pro-rata vesting shall be determined by (A) multiplying the number of shares that
the Executive would have earned for the entire performance period based on the level of performance
determined in accordance with the applicable plan and award agreements by (B) a fraction, the numerator of
which is the number of complete months between the first day of the applicable performance period and the
Termination Date, and the denominator of which is the aggregate number of months in the performance
period;

3) To the extent that any outstanding unvested equity award that is held by the Executive as of the Termination
Date would vest at a greater percentage under the terms of the applicable plan and award agreement than as
provided for under Sections 6(b)(v)(a)-(b), the terms of such award agreement shall instead determine the
number of shares covered by such equity award that will vest under this Section 6(b)(v), subject to Sections
6(b)(v)(d)-(e);

4) Notwithstanding the foregoing, no equity awards that are outstanding as of the Termination Date will be
forfeited during the six (6)-month period commencing upon the Termination Date, provided, that, (x) to the
extent a Change in Control occurs during such six (6)-month period, any such equity awards that are
outstanding and unvested as of the Change in Control will instead be treated in accordance with Section 7; and
(y) to the extent a Change in Control does not occur during such six (6)-month period, any portion of the
equity awards outstanding as of Termination Date that do not vest pursuant to Sections 6(b)(v)(a)-(c) shall be
forfeited; and

5) To the extent that the payment or settlement of any equity awards in accordance with the foregoing would
constitute an impermissible change in the time or form of payment under Section 409A of the Internal
Revenue Code of 1986, as amended (the “Code”), then such portion shall be payable at a time that would be
permitted under Section 409A of the Code and that is as near as possible to the payment timing contemplated
by the foregoing.

(vi) If the Executive’s employment is terminated by the Company by reason of the Executive’s Disability, the Company’s
sole obligation shall be to pay the Executive the Accrued Amounts within sixty (60) days of the Termination Date and
the Executive shall be entitled to receive disability benefits available under the Company’s (or any affiliate’s) long-
term disability plan, to the extent applicable.

7) Change in Control; Compensation for Termination Within the Protection Period. If the Executive’s employment is terminated by the
Company other than for Cause, Disability or death, or if the Executive resigns for
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Good Reason, in each case, within the Protection Period, subject to and in exchange for the Executive timely executing and delivering to the Company a
Release, such Release becomes effective and irrevocable within sixty (60) days following the Termination Date, and ongoing compliance with the terms of
the Confidentiality, Non-competition, Non-disparagement and Intellectual Property Agreement attached hereto as Exhibit C for the periods set forth in such
agreement, the Executive will be entitled to the following severance benefits in lieu of the Severance Benefits (collectively, the “Protection Period
Severance Benefits”):

a. Accrued Amounts;

b. The Company shall continue to pay the Executive’s Base Salary for a period of three (3) years following the Termination Date,
less applicable withholding, payable as follows: (i) on the First Payment Date, the Company will pay the Executive, without interest, the number of missed
payroll installments which would have been paid during the period beginning on the Termination Date and ending on the First Payment Date had the
installments been paid on the Company’s regularly scheduled payroll dates, and (ii) each of the remaining installments shall be paid on the Company’s
regularly scheduled pay dates during the remainder of such three (3)-year period;

c. If the Executive is participating in the Health Plans immediately prior to the Termination Date, the Company will make a lump
sum payment, less applicable withholding, to the Executive in an amount equal to the difference, calculated on a monthly basis based on Executive’s
coverage level as of the Termination Date, between the total premium as of the Termination Date for the Executive’s COBRA coverage and the Executive’s
applicable contribution amount under the Health Plans for such coverage, multiplied by thirty-six (36) months. Such lump sum payment will be paid on the
First Payment Date and is intended to assist the Executive with medical expenses and insurance premiums regardless of whether or not the Executive elects
COBRA coverage after the Termination Date;

d. A payment equal to three (3) times the Executive’s target annual incentive compensation payout under the IC Plan (based on the
target amount in effect for the fiscal year of the Termination Date), which sum shall be payable in substantially equal bi-weekly payments over a period of
three (3) years following the termination date, less applicable withholding, as follows: (i) on the First Payment Date (or, if later, sixty (60) days following
the Change in Control), the Company will pay the Executive, without interest, the number of missed payroll installments which would have been paid
during the period beginning on the Termination Date and ending on the First Payment Date (or, if later, sixty (60) days following the Change in Control)
had the installments been paid on the Company’s regularly scheduled payroll dates, and (ii) each of the remaining installments shall be paid on the
Company’s regularly scheduled pay dates during the remainder of such three (3)-year period;

e. A payment equal to the product of (i) the sum of the IC Plan payment that the Executive would have earned for the season
during which the Termination Date occurs and any annual component the Executive would have earned for the fiscal year during which the Termination
Date occurs, as applicable, based on actual performance, multiplied by (ii) a fraction, the numerator of which is the number of days in such fiscal year or
season, respectively, during which the Termination Date occurs that elapsed through the Termination Date and the denominator of which is the total
number of days in such fiscal year or season, respectively. The foregoing payment, less applicable withholding, shall be paid at the same time as payments
under the IC Plan are typically paid, but in no event earlier than the First Payment Date and in no event later than March 15  of the year following the
Termination Date;

f. All of the outstanding and unvested equity awards held by the Executive immediately before the Termination Date will
immediately become fully vested and payable on the First Payment Date, provided that, to the extent that paying any portion of such amount in accordance
with the foregoing would constitute an impermissible change in the time or form of payment under Section 409A of the Code, then such portion shall be
payable at a time that would be permitted under Section 409A of the Code and that is as near as possible to the payment timing contemplated by the
foregoing. To the extent that an equity award vests based on the achievement of performance goals, performance goals will be deemed to be achieved at
target levels if less than one-third of the applicable performance period has elapsed as of the date of the Change in Control, otherwise performance goals
will be deemed achieved at maximum levels; and

g. For the purposes of this Agreement, “Change in Control” means a “Change in Control” under the 2021 Stock Plan and the
“Protection Period” means the period beginning six (6) months prior to a Change in Control and ending twenty-four (24) months following a Change in
Control.

th
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In the event that the Executive’s termination occurs during the portion of the Protection Period that precedes a Change in Control and the Executive has
already commenced receiving payments and/or benefits under Section 6(b) prior to the Change in Control, then the Executive will be entitled to the
payments and benefits under this Section 7 in lieu of any additional payments or benefits under Section 6(b), but only to the extent an equivalent payment
and/or benefit has not already been paid or provided pursuant to Section 6(b).

8) Release Requirement. Notwithstanding any other provisions of this Agreement to the contrary, the Company shall not make or provide
the Severance Benefits or the Protection Period Severance Benefits (in each case, other than the Accrued Amounts), unless the Executive (i) timely
executes and delivers to the Company a full release of claims in favor of the Company, its affiliates and their respective officers and directors in a form
provided by the Company (the “Release”), and such Release remains in full force and effect, has not been revoked and is no longer subject to revocation,
within sixty (60) days following the Termination Date and (ii) and the Executive complies with the terms of the Confidentiality, Non-competition, Non-
disparagement and Intellectual Property Agreement attached hereto as Exhibit C for the periods set forth in such agreement. If the foregoing requirements
are not satisfied by the Executive, then no Severance Benefits nor Protection Period Severance Benefits (in each case, other than the Accrued Amounts)
shall be due to the Executive pursuant to this Agreement.

9) Employee Representations and Covenants.

a. Representations. The Executive expressly represents and warrants to the Company that the Executive is not subject to any rules
or regulations, whether governmentally imposed or otherwise, which will or may restrict in any way the Executive’s ability to enter into this Agreement
and fully perform the Executive’s duties and responsibilities under this Agreement.

b. Other Covenants. The Executive agrees as a condition of continued employment to execute the Confidentiality, Non-
competition, Non-disparagement and Intellectual Property Agreement and fully abide by its terms. A copy of that agreement is attached hereto as Exhibit
C. The Executive agrees not to use any confidential information of her prior employer, including all information and materials relating to such company’s
intellectual property, trade secrets, and all information relating to such company that such company has not made available to the public, in performing the
Executive’s duties and responsibilities under this Agreement. The Executive acknowledges and agrees that the restrictions set forth in Exhibit C are
reasonable and necessary to protect the legitimate business interests of the Company, and that they will not impair or infringe upon the Executive’s right to
work or earn a living. The Executive further acknowledges and agrees that her position is one of trust and responsibility with access to confidential and
proprietary information, trade secrets, information concerning employees of the Company, information concerning customers and prospective customers of
the Company, and information pertaining to the Company’s Intellectual Property (as that term is defined in Exhibit C). The Executive understands and
acknowledges that her obligations under this Agreement with regard to any particular Confidential Information (as that term defined in Exhibit C) shall
commence immediately upon the Executive first having access to such Confidential Information (whether before or after she begins employment by the
Company), and shall continue during and after her employment by the Company until such time as such Confidential Information has become public
knowledge other than as a result of the Executive’s breach of this Agreement or breach by those acting in concert with the Executive or on the Executive’s
behalf.

c. Notice of Immunity Under the Economic Espionage Act of 1996, as amended by the Defend Trade Secrets Act of 2016
(“DTSA”). Notwithstanding any other provision of this Agreement, the Executive will not be held criminally or civilly liable under any federal or state
trade secret law for any disclosure of a trade secret that: (i) is made in confidence to a federal, state, or local government official, either directly or
indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of the law; or (ii) is made in a complaint or other
document filed under seal in a lawsuit or other proceeding. If the Executive files a lawsuit for retaliation by the Company for reporting a suspected
violation of law, the Executive may disclose the Company’s trade secrets to the Executive’s attorney and use the trade secret information in the court
proceeding so long as the Executive files any document containing trade secrets under seal, and does not disclose trade secrets, except pursuant to court
order.

d.     Position Location. The Chief Executive Officer position is based in New York, New York. As such, the Executive understands and
agrees that she will need to be on site in the offices of the Company Parties

-8-



during business hours and as needed for activities that may develop outside of normal business hours. The Executive understands and agrees that she will
frequently be required to travel to Columbus, Ohio. Travel expenses will be reimbursed by the Company in accordance with the Victoria’s Secret & Co.
Global Travel & Expense Reimbursement Policy.

10) Effect on Other Plans, Agreements and Benefits.

a. Any severance benefits payable to the Executive under this Agreement (including the Severance Benefits and the Protection
Period Severance Benefits, as applicable) will be in lieu of and not in addition to: (i) any severance benefits to which the Executive would otherwise be
entitled under any general severance policy or severance plan maintained by the Company (or any of its affiliates) or any agreement between the Executive
and the Company (or any of its affiliates) that provides for severance benefits; and (ii) unused PTO remaining upon the Termination Date.

b. Any severance benefits payable to the Executive under this Agreement will not be counted as compensation for purposes of
determining benefits under any other benefit policies or plans of the Company (or any of its affiliates), except to the extent expressly provided therein.

c. The Executive’s entitlement to any other benefits not expressly referenced herein shall be determined in accordance with the
applicable employee benefit plans then in effect.

d. The Executive expressly agrees that any amounts the Executive may owe to the Company as of the Termination Date may be
deducted from the amounts that the Company would otherwise owe to the Executive under this Agreement.

e. Notwithstanding anything herein or in any other agreement to the contrary, if the Executive incurs a termination for Cause, then
all Variable Compensation shall be immediately canceled for no consideration. If the Executive incurs a termination for Cause, or the Company becomes
aware (after the Executive’s termination) of conduct on the part of the Executive that would have been grounds for a termination for Cause, then, the
Executive will be required to deliver to the Company, immediately upon request, the Variable Compensation (in shares and/or cash), granted on or after the
Effective Date and paid or delivered to the Executive within the three (3) years prior to the Termination Date, including the profit the Executive realized
upon the exercise of stock options.

f. If the Executive violates any of the terms and covenants set forth in the Executive’s Confidentiality, Non-competition, Non-
disparagement and Intellectual Property Agreement following a termination by the Company without Cause or by the Executive for Good Reason, then the
Executive shall not be entitled to receive any severance benefits under this Agreement (other than the Accrued Amounts) or any other agreement or
severance plan, policy or program of the Company (or any of its affiliates).

11) Successors and Assigns. The Company may assign its rights and obligations under this Agreement without the Executive’s consent to (i)
an affiliate of the Company or (ii) in the event that the Company shall hereafter effect a reorganization, consolidate with, or merge into, any other entity or
person, or transfer all or substantially all of its properties, stock, or assets to any other entity or person, to the acquirer or resulting entity in such
transaction. This Agreement will be binding upon any successor of the Company (whether direct or indirect, by purchase, merger, consolidation or
otherwise), in the same manner and to the same extent that the Company would be obligated under this Agreement if no succession had taken place.
Neither this Agreement nor any right or interest hereunder shall be assignable or transferable by the Executive, the Executive’s beneficiaries or legal
representatives, except by will or by the laws of descent and distribution. This Agreement shall inure to the benefit of and be enforceable by the
Executive’s legal personal representative.

12) Section 409A of the Code. This Agreement is intended to either avoid the application of, or comply with, Section 409A of the Code. To
that end, this Agreement shall at all times be interpreted in a manner that is consistent with Section 409A of the Code. Notwithstanding any other provision
in this Agreement to the contrary, the Company shall have the right, in its sole discretion, to adopt such amendments to this Agreement or take such other
actions (including amendments and actions with retroactive effect) as it determines is necessary or appropriate for this Agreement to comply with Section
409A of the Code. Further:
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a. Any reimbursement of any costs and expenses by the Company to the Executive under this Agreement shall be made by the
Company in no event later than the close of the Executive’s taxable year following the taxable year in which the cost or expense is incurred by the
Executive. The expenses incurred by the Executive in any calendar year that are eligible for reimbursement under this Agreement shall not affect the
expenses incurred by the Executive in any other calendar year that are eligible for reimbursement hereunder and the Executive’s right to receive any
reimbursement hereunder shall not be subject to liquidation or exchange for any other benefit.

b. Any payment following a separation from service that would be subject to Section 409A(a)(2)(A)(i) of the Code as a
distribution following a separation from service of a “specified employee” (as defined under Section 409A(a)(2)(B)(i) of the Code) shall be made on the
first to occur of (i) ten (10) days after the expiration of the six (6)-month period following such separation from service, (ii) death, or (iii) such earlier date
that complies with Section 409A of the Code.

c. Each payment that the Executive may receive under this Agreement shall be treated as a “separate payment” for purposes of
Section 409A of the Code.

d. A termination of employment shall not be deemed to have occurred for purposes of any provision of this Agreement providing
for the payment of any amounts or benefits upon or following a termination of employment unless such termination is also a “separation from service”
within the meaning of Section 409A of the Code and, for purposes of any such provision of this Agreement, references to a “termination,” “termination of
employment,” or like terms shall mean “separation from service.”

e. Payments under this Agreement are intended to be exempt from the requirements of Section 409A of the Code to the maximum
extent possible, whether pursuant to the short-term deferral exception described in Treasury Regulation Section 1.409A-1(b)(4), the involuntary separation
pay plan exception described in Treasury Regulation Section 1.409A- 1(b)(9)(iii), or otherwise. Any payments and benefits provided under this Agreement
may be accelerated in time or schedule by the Company, in its sole discretion, to the extent permitted by Section 409A of the Code.

13) Section 280G of the Code.

a. Notwithstanding anything in this Agreement to the contrary, if the Executive is a “disqualified individual” (as defined in Section
280G(c) of the Code), and the payments and benefits provided for in this Agreement, together with any other payments and benefits which the Executive
has the right to receive from the Company or any other person, would constitute a “parachute payment” (as defined in Section 280G(b)(2) of the Code),
then the payments and benefits provided for in this Agreement will be either (a) reduced (but not below zero) so that the present value of such total
amounts and benefits received by the Executive from the Company and/or such person(s) will be $1.00 less than three (3) times the Executive’s “base
amount” (as defined in Section 280G(b)(3) of the Code) and so that no portion of such amounts and benefits received by the Executive will be subject to
the excise tax imposed by Section 4999 of the Code or (b) paid in full, whichever produces the better “net after-tax position” to the Executive (taking into
account any applicable excise tax under Section 4999 of the Code and any other applicable taxes).

b. The reduction of payments and benefits hereunder, if applicable, will be made by reducing, first, payments or benefits to be paid
in cash hereunder in the order in which such payment or benefit would be paid or provided (beginning with such payment or benefit that would be made
last in time and continuing, to the extent necessary, through to such payment or benefit that would be made first in time) and, then, reducing any benefit to
be provided in-kind hereunder in a similar order.

c. The determination as to whether any such reduction in the amount of the payments and benefits provided hereunder is necessary
will be made applying principles, assumptions and procedures consistent with Section 280G of the Code by an accounting firm or law firm of national
reputation that is selected for this purpose by the Company (the “280G Firm”). In order to assess whether payments under this Agreement or otherwise
qualify as reasonable compensation that is exempt from being a parachute payment under Section 280G of the Code, the 280G Firm or the Company may
retain the services of an independent valuation expert.
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d. If a reduced payment or benefit is made or provided and through error or otherwise that payment or benefit, when aggregated
with other payments and benefits from the Company (or its affiliates) used in determining if a “parachute payment” exists, exceeds $1.00 less than three (3)
times the Executive’s base amount, then the Executive must immediately repay such excess to the Company upon notification that an overpayment has
been made. Nothing in this Section 13 will require the Company to be responsible for, or have any liability or obligation with respect to, the Executive’s
excise tax liabilities under Section 4999 of the Code.

14) Arbitration and Class and Representative Action Waiver.

a. The Parties agree that, subject to Section 14(b), any controversy or claim between the Company and the Executive arising out of
or relating to this Agreement or its termination (or otherwise relating to Executive’s work for or departure from the Company) shall be settled and
determined by a single arbitrator whose award shall be accepted as final and binding upon the parties. If the Executive initiates arbitration, she will be
responsible for paying a filing fee of $300 or the amount of the filing fee in federal court in Columbus, Ohio, whichever is lower. Each Party will be
responsible for its/her own attorney’s fees. The parties shall jointly select an arbitrator from JAMS, Inc. (“JAMS”) or the American Arbitration Association
(“AAA”) with at least ten (10) years of experience in employment disputes. The arbitration shall be conducted on a confidential basis by the AAA or
JAMS and administered under their Employment Arbitration Rules, which are currently available at http://www.adr.org and http://www.jamsadr.com,
respectively. The arbitrator shall have the authority to allow for appropriate discovery and exchange of information before a hearing, including, but not
limited to, production of documents, information requests, depositions and subpoenas. Unless the arbitrator determines additional discovery is necessary to
adequately arbitrate the Executive’s claims, discovery shall be conducted in accordance with the then-current version of the Federal Rules of Civil
Procedure. Those rules can be found at https://www.law.cornell.edu/rules/frcp. The arbitration shall take place in Columbus, Ohio. Notwithstanding the
AAA or JAMS rules, all parties to the arbitration shall have the right to file a dispositive motion and shall not be required to seek permission from the
arbitrator to do so. Any decision or award as a result of any such arbitration proceeding shall be in writing and shall provide an explanation for all
conclusions of law and fact and shall include the assessment of costs, expenses, and reasonable attorneys’ fees. Judgment on the award may be entered in
any court having jurisdiction.

b. This Arbitration provision does not include:

(i) Any claim arising under or related to the Confidentiality, Non-competition, Non-disparagement and Intellectual
Property Agreement;

(ii) A claim for workers’ compensation benefits;

(iii) A claim for unemployment compensation benefits;

(iv) A claim based upon the Company’s current (successor or future) employee benefits and/or welfare plans that contain
an appeal procedure or other procedure for the resolution of disputes under this Agreement; and

(v) A claim of sexual harassment, including hostile work environment, “sexual assault” (defined as actual or threatened
unwelcomed touching of a sexual nature), gender discrimination, and retaliation related to same.

c. This Agreement also does not prevent the Executive from filing a claim or charge with a federal, state or local administrative
agency, such as the Equal Employment Opportunity Commission, the National Labor Relations Board, or similar state or local agencies.

d. This Agreement does not prohibit those limited circumstances under which either Party finds it necessary to seek emergency or
temporary injunctive relief, such as a preliminary injunction or a temporary restraining order, from a court that may be necessary to protect any rights or
property of either Party pending the establishment of the arbitral tribunal or its determination of the merits of the dispute.
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e. CLASS ACTION WAIVER. To the extent permissible by law, there shall be no right or authority for any dispute to be
arbitrated as a class action or collective action (“Class Action Waiver”). THIS MEANS THAT, EXCEPT AS EXPLICITLY PROVIDED HEREIN,
ALL DISPUTES BETWEEN THE PARTIES THAT ARISE, OR HAVE ARISEN, OUT OF EXECUTIVE’S EMPLOYMENT OR THE
TERMINATION OF EXECUTIVE’S EMPLOYMENT SHALL PROCEED IN ARBITRATION SOLELY ON AN INDIVIDUAL BASIS, AND
THAT THE ARBITRATOR’S AUTHORITY TO RESOLVE ANY DISPUTE AND TO MAKE WRITTEN AWARDS WILL BE LIMITED TO
EXECUTIVE’S INDIVIDUAL CLAIMS.

f. REPRESENTATIVE ACTION WAIVER. To the extent permissible by law, there shall be no right or authority for any
dispute to be arbitrated as a representative action or as a private attorney general action, including but not limited to claims brought pursuant to the Private
Attorney General Act of 2004, Cal. Lab. Code § 2698, et seq. (“Representative Action Waiver”).   THIS MEANS THAT, TO THE EXTENT
CONSISTENT WITH APPLICABLE LAW, EXECUTIVE MAY NOT SEEK RELIEF ON BEHALF OF OTHERS IN ARBITRATION,
INCLUDING BUT NOT LIMITED TO SIMILARLY AGGRIEVED EMPLOYEES.  THE ARBITRATOR’S AUTHORITY TO RESOLVE ANY
DISPUTE AND TO MAKE WRITTEN AWARDS WILL BE LIMITED TO EXECUTIVE’S INDIVIDUAL CLAIMS.

g. The Parties agree that only a court of competent jurisdiction may interpret this Section 14 and resolve challenges to its validity
and enforceability, including but not limited to the validity, enforceability and interpretation of the Class Action Waiver and Representative Action
Waiver. The arbitrator shall have no jurisdiction or power to make such determinations. The Federal Arbitration Act, 9 U.S.C. §§ 1-16, shall govern the
interpretation and enforcement of the duty to arbitrate found in this Section 14 and all arbitration proceedings under this Agreement.

h. Any conflict between the rules and procedures set forth in either the JAMS or AAA rules and those set forth in this Agreement
shall be resolved in favor of those in this Agreement.

i. The burden of proof at an arbitration shall at all times be on the Party seeking relief.

j. In reaching a decision, the arbitrator shall apply the governing substantive law applicable to the claims, causes of action and
defenses asserted by the Parties, as applicable in Ohio. The arbitrator shall have the power to award all remedies that could be awarded by a court or
administrative agency in accordance with the governing and applicable substantive law, including, without limitation, Title VII, the Age Discrimination in
Employment Act, and the Family and Medical Leave Act.

k. The aggrieved Party must give written notice of any claim to the other Party as soon as possible after the aggrieved Party first
knew or should have known of the facts giving rise to the claim. The written notice shall describe the nature of all claims asserted, the facts upon which
those claims are based, and shall set forth the aggrieved Party’s intention to pursue arbitration. The notice shall be mailed to the other Party by certified or
registered mail, return receipt requested. A copy of the notice may be sent by electronic mail.

15) Notice. For the purposes of this Agreement, notices and all other communications provided for in the Agreement (including the Notice of
Termination and a notice of a claim for which a Party seeks arbitration) shall be in writing and shall be deemed to have been duly given when personally
delivered or sent by registered or certified mail, return receipt requested, postage prepaid, or upon receipt if overnight delivery service is used, addressed as
follows:

To the Executive:
Hillary Super
                
                

With a copy to Said Kordestani, Esq. (via email to sk@fbm.com)
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To the Company:
VS Service Company, LLC
Four Limited Parkway
Reynoldsburg, Ohio 43068
Attn:    Chief Human Resources Officer

16) Miscellaneous. No provision of this Agreement may be modified, waived, or discharged unless such waiver, modification, or discharge is
agreed to in writing and signed by the Executive and the Company. Any Party’s failure to enforce any provision or provisions of this Agreement will not be
construed as a waiver of any such provision or provisions, nor prevent any Party from thereafter enforcing each and every other provision of this
Agreement. No agreement or representations, oral or otherwise, express or implied, with respect to the subject matter hereof have been made by either
Party which are not expressly set forth in this Agreement.

17) Governing Law. Unless otherwise noted in this Agreement, this Agreement shall be construed in accordance with and governed by the
laws of Ohio without regard to conflicts of law principles.

18) Severability. The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or enforceability of any
other provision of this Agreement. If any provision of this Agreement is held by a court of competent jurisdiction to be illegal, invalid, void or
unenforceable, such provision shall be deemed modified, amended and narrowed to the extent necessary to render such provision legal, valid and
enforceable, and the other remaining provisions of this Agreement shall not be affected but shall remain in full force and effect. If a court of competent
jurisdiction finds the Class Action Waiver and/or Representative Action Waiver in Section 14 is unenforceable for any reason, then the unenforceable
waiver provision shall be severable from this Agreement, and any claims covered by any deemed unenforceable waiver provision may only be litigated in a
court of competent jurisdiction, but the remainder of the Agreement shall be binding and enforceable.

19) Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together shall be deemed to constitute
one and the same original.

20) Entire Agreement. This Agreement constitutes the entire agreement between the parties hereto with respect to the subject matter hereof
and supersedes all prior agreements, understandings and arrangements, oral or written, between the parties hereto with respect to the subject matter hereof.

21) At-Will Employment. This Agreement does not alter the status of the Executive as an at-will employee of the Company. Nothing
contained herein shall be deemed to give the Executive the right to remain employed by the Company or to interfere with the rights of the Company to
terminate the employment of the Executive at any time, with or without Cause.

22) Headings and Subheadings. Headings and subheadings contained in this Agreement are intended solely for convenience and no provision
of this Agreement is to be construed by reference to the heading or subheading of any section or paragraph.

23) Unfunded Obligations. The amounts to be paid to the Executive under this Agreement are unfunded obligations of the Company. The
Company is not required to segregate any monies or other assets from its general funds with respect to these obligations. The Executive shall not have any
preference or security interest in any assets of the Company other than as a general unsecured creditor.

24) Withholding. The Company shall have the right to withhold from any amount payable hereunder any federal, state and local taxes in
order for the Company to satisfy any withholding tax obligation it may have under any applicable law or regulation.



[SIGNATURE PAGE FOLLOWS]

-13-



IN WITNESS WHEREOF, the Company has caused this Agreement to be executed by its duly authorized officer and the Executive has executed this
Agreement as of the day and year written below.



HILLARY SUPER DATE
/s/ Hillary Super August 12, 2024

VS SERVICE COMPANY, LLC DATE
By: /s/ Melinda R. McAfee August 12, 2024

Melinda R. McAfee
Chief Human Resources & Legal Officer
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Exhibit 99.1

Victoria’s Secret & Co. Appoints Hillary Super Chief Executive Officer

Seasoned executive and proven merchant operator to take brands to the next level

Preliminary Q2 results at the top end or above company guidance for sales, adjusted operating income, and adjusted
earnings per share

Reynoldsburg, Ohio (August 14, 2024)—Victoria’s Secret & Co. (“VS&Co” or the “Company”) (NYSE: VSCO) today
announced that its Board of Directors (the “Board”) has appointed Hillary Super as Chief Executive Officer and a member of the
Board, effective September 9, 2024. Super succeeds Martin Waters in both roles. Timothy (TJ) Johnson, VS&Co’s Chief
Financial and Administrative Officer, will serve as interim CEO effective today through September 8, 2024. Waters will remain
employed as an advisor to the Company through August 31, 2024 to support a smooth transition.

Super brings nearly three decades of retail merchant expertise and a successful track record leading brands at the highest level.
Her leadership experience with omnichannel brands spans intimates, apparel, accessories, beauty and home, where she
demonstrated an ability to anticipate consumer needs and deliver high-emotion brands, products and customer experiences
focused on driving profitable growth.

Super most recently served as CEO of intimates and accessories brand Savage X Fenty. Previously, she was Global CEO of
Anthropologie Group, an Urban Outfitters Company.

Leadership Commentary

Chair of the Board Donna James said, “VS&Co welcomes Hillary as our new CEO to power the business’ next chapter and
deliver the foremost tenet of our transformation strategy: accelerating growth in our core business in North America. We are
particularly impressed with her merchant leadership capabilities paired with an operator’s discipline and bias for driving value
creation. She understands vertically integrated retail brands and has an intuitive understanding of the consumer landscape,
informed by customer insights which are critical for consistently delivering in this industry and its ever-accelerating fashion and
economic cycles. We are confident that Hillary can leverage VS&Co’s industry-leading brands with significant category and
international expansion opportunities to accelerate growth and create shareholder value.”



James continued, “We thank Martin for his many contributions to Victoria’s Secret. He has established a foundation for VS&Co
to enter its next chapter, building an inclusive culture, growing our digital platform capabilities, enhancing the customer
experience online and in stores, repositioning our international business for growth, and successfully executing our multi-year
separation from our former parent company. We believe now is the right time to take the next step on our journey with new
merchant-operator leadership to fully capitalize on the opportunities ahead for VS&Co. In the interim, the Board will work
closely with TJ and the leadership team to ensure a smooth transition.”

Commenting on her appointment, Super said, “I am excited to join VS&Co, the market leader in the domestic intimates category.
The strength of these iconic brands, supplemented by an incredible beauty business, provides numerous opportunities for future
growth. I look forward to working with Donna and the rest of the Board and management team to make VS&Co the world’s
leading fashion retailer of intimate apparel, rapidly expand our cultural influence, and create a dominant global market position to
grow shareholder value.”

Waters said, “I am proud of what we have accomplished during my time at VS&Co. We drove international expansion, enhanced
our operational efficiency and significantly improved our company culture. I want to thank our incredible associates for all their
hard work and wish the team the very best for the future.”

Preliminary Second Quarter 2024 Financial Results

In conjunction with today’s announcement of a new CEO, the Company is providing preliminary results for the second quarter
2024 ended August 3, 2024. Net sales, adjusted operating income, and adjusted diluted earnings per share for the second quarter
are expected to fall within or exceed previously issued guidance ranges as highlighted in the table below.

Second Quarter 2024
Preliminary Results Prior Guidance

Net Sales (1%) to (2%) (1%) to (3%)
Adjusted Operating Income $57 - $62 million $30 - $45 million
Adjusted Diluted Earnings Per Share $0.34 to $0.39 $0.05 to $0.20

Mr. Johnson commented, “We are pleased to share our preliminary results for the second quarter, which we expect to meet or
exceed our previously communicated guidance and current street estimates. We were encouraged by the continued sequential
improvement in quarterly sales results in North America for the fourth consecutive quarter, as sales trends improved in both our
stores and digital channels. Throughout the quarter, our merchant teams delivered newness of product with particular success in
the launch of our Victoria’s Secret Dream bra collection, and in apparel with our PINK Friday back to campus event in late July.
Improving product acceptance and disciplined inventory management led to strong margin performance and our teams continue
to relentlessly focus on improving our cost structure, the combination of which has driven year-over-year quarterly operating
income growth for the first time since 2021. We look forward to sharing more details on our second quarter results and our
expectations for the balance of 2024 on our upcoming earnings call on Thursday, August 29.”

Adjusted operating income and adjusted diluted earnings per share are non-GAAP financial measures. At the conclusion of this
press release, we have included more information regarding these non-GAAP financial measures, including a reconciliation of
each non-GAAP financial measure to the most directly comparable financial measure computed in accordance with GAAP.



About Hillary Super

Hillary Super most recently served as CEO and a board member of Savage X Fenty, a role which she entered in June 2023.
Previously, Super was Global CEO of Anthropologie Group, an Urban Outfitters Company, where she led the turnaround of the
Women's Apparel and Accessories business when she first joined the organization. Before joining Anthropologie Group in 2018,
she held a variety of merchandising and operator roles at retailers including Guess?, American Eagle Outfitters, Gap Inc., and
Ann Taylor Inc. She holds a Bachelor of Arts from the University of Southern California.

About Victoria’s Secret & Co.

Victoria’s Secret & Co. (NYSE: VSCO) is a specialty retailer of modern, fashion-inspired collections including signature bras,
panties, lingerie, casual sleepwear, athleisure and swim, as well as award-winning prestige fragrances and body care. VS&Co is
comprised of market leading brands, Victoria’s Secret and Victoria’s Secret PINK, that share a common purpose of supporting
women in all they do, and Adore Me, a technology-led, digital first innovative intimates brand serving women of all sizes and
budgets at all phases of life. We are committed to empowering our approximately 30,000 associates across a global footprint of
more than 1,370 retail stores in nearly 70 countries. We strive to provide the best products to help women express their
confidence, sexiness and power and use our platform to celebrate the extraordinary diversity of women’s experiences.

Safe Harbor Statement Under the Private Securities Litigation Reform Act of 1995

We caution that any forward-looking statements (as such term is defined in the U.S. Private Securities Litigation Reform Act of
1995) contained in this press release or made by us, our management, or our spokespeople involve risks and uncertainties and are
subject to change based on various factors, many of which are beyond our control. Accordingly, our future performance and
financial results may differ materially from those expressed or implied in any such forward-looking statements, and any future
performance or financial results expressed or implied by such forward-looking statements are not guarantees of future
performance. Forward-looking statements include, without limitation, statements regarding our future operating results, the
implementation and impact of our strategic plans, and our ability to meet environmental, social, and governance goals. Words
such as “estimate,” “commit,” “will,” “target,” “goal,” “project,” “plan,” “believe,” “seek,” “strive,” “expect,” “anticipate,”
“intend,” “continue,” “potential” and any similar expressions are intended to identify forward-looking statements. Risks
associated with the following factors, among others, could affect our results of operations and financial performance and cause
actual results to differ materially from those expressed or implied in any forward-looking statements:

• we may not realize all of the expected benefits of the spin-off from Bath & Body Works, Inc. (f/k/a L Brands, Inc.);
• general economic conditions, inflation, and changes in consumer confidence and consumer spending patterns;
• market disruptions including pandemics or significant health hazards, severe weather conditions, natural disasters,

terrorist activities, financial crises, political crises or other major events, or the prospect of these events;
• our ability to successfully implement our strategic plan;
• difficulties arising from turnover in company leadership or other key positions;
• our ability to attract, develop and retain qualified associates and manage labor-related costs;
• our dependence on traffic to our stores and the availability of suitable store locations on satisfactory terms;
• our ability to successfully operate and expand internationally and related risks;



• the operations and performance of our franchisees, licensees, wholesalers and joint venture partners;
• our ability to successfully operate and grow our direct channel business;
• our ability to protect our reputation and the image and value of our brands;
• our ability to attract customers with marketing, advertising and promotional programs;
• the highly competitive nature of the retail industry and the segments in which we operate;
• consumer acceptance of our products and our ability to manage the life cycle of our brands, remain current with fashion

trends, and develop and launch new merchandise, product lines and brands successfully;
• our ability to realize the potential benefits and synergies sought with the acquisition of AdoreMe, Inc.;
• our ability to incorporate artificial intelligence into our business operations successfully and ethically while effectively

managing the associated risks;
• our ability to source materials and produce, distribute and sell merchandise on a global basis, including risks related to:

◦ political instability and geopolitical conflicts;
◦ environmental hazards and natural disasters;
◦ significant health hazards and pandemics;
◦ delays or disruptions in shipping and transportation and related pricing impacts; and
◦ disruption due to labor disputes;

• our geographic concentration of production and distribution facilities in central Ohio and Southeast Asia;
• the ability of our vendors to manufacture and deliver products in a timely manner, meet quality standards and comply

with applicable laws and regulations;
• fluctuations in freight, product input and energy costs;
• our and our third-party service providers’ ability to implement and maintain information technology systems and to

protect associated data and system availability;
• our ability to maintain the security of customer, associate, third-party and company information;
• stock price volatility;
• shareholder activism matters;
• our ability to maintain our credit rating;
• our ability to comply with regulatory requirements; and
• legal, tax, trade and other regulatory matters.

Except as may be required by law, we assume no obligation and do not intend to make publicly available any update or other
revisions to any of the forward-looking statements contained in this press release to reflect circumstances existing after the date
of this press release or to reflect the occurrence of future events, even if experience or future events make it clear that any
expected results expressed or implied by those forward-looking statements will not be realized. Additional information regarding
these and other factors can be found in “Item 1A. Risk Factors” in our Annual Report on Form 10-K filed with the Securities and
Exchange Commission on March 22, 2024.

For further information, please contact:

Victoria’s Secret & Co.:
Investor Relations: Media Relations:
Kevin Wynk Brooke Wilson
investorrelations@victoria.com communications@victoria.com



VICTORIA'S SECRET & CO.
NON-GAAP FINANCIAL INFORMATION

 (Unaudited)

In addition to our results provided in accordance with GAAP, provided below are non-GAAP financial measures that present operating income and net income per diluted
share attributable to Victoria's Secret & Co. on an adjusted basis, which remove certain non-recurring, infrequent or unusual items that we believe are not indicative of the
results of our ongoing operations due to their size and nature. The intangible asset amortization excluded from these non-GAAP financial measures is excluded because the
amortization, unlike the related revenue, is not affected by operations of any particular period unless an intangible asset becomes impaired or the estimated useful life of an
intangible asset is revised. We use adjusted financial information as key performance measures of our results of operations for the purpose of evaluating performance
internally. These non-GAAP measurements are not intended to replace the presentation of our financial results in accordance with GAAP. Instead, we believe that the
presentation of adjusted financial information provides additional information to investors to facilitate the comparison of past and present operations. Further, our
definition of non-GAAP financial information may differ from similarly titled measures used by other companies. The table below reconciles the most directly comparable
GAAP financial measures to each non-GAAP financial measures.

Second Quarter 2024
Reconciliation of Preliminary Results
Preliminary Operating Income - GAAP $57 - $62 million
Adore Me Acquisition-related Items (a) (Income of approximately $6 million)
Amortization of Intangible Assets (b) Expense of approximately $6 million
Preliminary Adjusted Operating Income $57 - $62 million

Preliminary Net Income Per Diluted Share Attributable to Victoria's Secret & Co. - GAAP $0.34 to $0.39
Adore Me Acquisition-related Items (a) (Approximately $0.06)
Amortization of Intangible Assets (b) Approximately $0.06
Preliminary Adjusted Net Income per Diluted Share Attributable to Victoria's Secret & Co. $0.34 to $0.39

(a) In the second quarter of 2024, we recognized approximately $5 million of pre-tax income (approximately $5 million net of tax), including approximately $6 million of
income included in general, administrative and store operating expense offset by approximately $1 million of expense included in interest expense, related to the
financial impact of purchase accounting items related to the acquisition of Adore Me.

(b) In the second quarter of 2024, we recognized approximately $6 million of amortization expense (approximately $5 million net of tax) included in general,
administrative and store operating expense related to the acquisition of Adore Me.


